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Table 2.7 Behavioural code abbreviation rules 

# Abbreviated 
behaviour code 
used through charts 

Abbreviated 
behaviour code used 
throughout charts 
and report. 

Full behaviour code 
used in questionnaire 
for participants that 
experienced the 
behaviour in their 
lifetime or in the last 
12 months 

Full behaviour code 
used in questionnaire 
for participants that 
witnessed another 
person experience the 
behaviour. 

1 Offensive materials 
Displays of pornographic 
or sexually offensive 
materials 

Displays of pornographic 
or sexually offensive 
materials which made you 
feel uncomfortable, 
including it being viewed 
near you 

Someone showing 
displays of pornographic 
or sexually offensive 
materials which made 
another person feel 
uncomfortable 

2 Sexual jokes 
Unwelcome jokes or 
comments of a sexual 
nature 

Unwelcome jokes or 
comments of a sexual 
nature about you or others 
that made you feel 
uncomfortable 

Unwelcome jokes and 
comments of a sexual 
nature that you think 
made someone hearing 
the jokes feel 
uncomfortable  

3 Sexual comments 
Unwelcome comments of 
a sexual nature about 
body and/or clothes 

Unwelcome comments of 
a sexual nature about 
your body and/or clothes 

Someone feeling 
uncomfortable when 
another person made 
comments of a sexual 
nature about their body 
and/or clothes 

4 Provocative sounds 
Unwelcome cat calls, 
wolf whistling or other 
provocative sounds 

Unwelcome cat calls, wolf 
whistling or other 
provocative sounds 

Someone experiencing 
unwelcome cat calls, wolf 
whistling or other 
provocative sounds 

5 
Unwelcome staring or 
looks 

Unwelcome staring or 
looks 

Unwelcome staring or 
looks which made you 
feel uncomfortable 

Someone experiencing 
unwelcome staring or 
looks which you think 
made them feel 
uncomfortable 

6 Unwanted messages 
Unwanted messages 
with material of a sexual 
nature 

Receiving unwanted 
messages with material of 
a sexual nature, e.g. by 
text/messaging app, email, 
social media or another 
source 

Someone showing you 
unwanted messages with 
material of a sexual nature 
they have received, e.g. by 
text/messaging app, email, 
social media or another 
source 

7 
Sexually pressured 
exchange 

Feeling pressured by 
someone to date them/do 
a sexual act for them in 
exchange for something 

Feeling pressured by 
someone to date them or 
do a sexual act for them 
in exchange for 
something 

Someone feeling 
pressured by another 
person to date them or do 
a sexual act for them in 
exchange for something  

8 
Unwanted relationship 
attempts 

Persistent and/or 
unwanted attempts to 
establish a 

Someone making 
persistent and/or 
unwanted attempts to 
establish a 

Someone experiencing 
persistent and unwanted 
attempts from another 
person to establish a 
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# Abbreviated 
behaviour code 
used through charts 

Abbreviated 
behaviour code used 
throughout charts 
and report. 

Full behaviour code 
used in questionnaire 
for participants that 
experienced the 
behaviour in their 
lifetime or in the last 
12 months 

Full behaviour code 
used in questionnaire 
for participants that 
witnessed another 
person experience the 
behaviour. 

romantic/sexual 
relationship 

romantic/sexual 
relationship with you 
despite your efforts to 
discourage it 

romantic/sexual 
relationship with them 
despite their efforts to 
discourage it 

9 
Pictures or videos 
shared without 
permission 

Taking and/or sharing 
sexual pictures or videos 
of you without permission 

Someone taking and/or 
sharing sexual pictures 
or videos of you without 
your permission. 

Someone taking and/or 
sharing sexual pictures 
or videos of another 
person without their 
permission. 

10 Flashing Flashing 
Flashing (e.g. the 
deliberate exposure of 
someone's intimate parts) 

N/A 

11 
Following or 
threatening 

Being physically followed 
in a sexually threatening 
way 

Someone physically 
following you without 
your permission in a way 
that made you feel 
sexually threatened 

Someone physically 
following another person 
without their permission 
in a way that might have 
made them feel sexually 
threatened. 

12 
Invasion of personal 
space 

Someone intentionally 
brushing up, or invading 
personal space in a 
sexual way 

Someone intentionally, 
brushing up against you, or 
invading your personal 
space in an unwelcome, 
sexual way 

Someone intentionally, 
brushing up against 
another person, or 
invading their personal 
space in an unwelcome, 
sexual way. 

13 
Unwanted non-sexual 
touching 

Unwanted touching 
Unwanted touching (e.g. 
placing hand on lower 
back or knee) 

Unwanted touching (e.g. 
placing hand on lower 
back or knee) 

14 
Sexual assault (overt 
sexual touching) 

Unwanted, overt sexual 
touching  

Unwanted, overt sexual 
touching (e.g. touching of 
the breasts, buttocks or 
genitals, attempts to kiss) 

Unwanted, overt sexual 
touching (e.g. touching of 
the breasts, buttocks or 
genitals, attempts to kiss) 

15 
Rape or attempted 
rape 

Rape and/or attempted 
rape 

Rape and/or attempted 
rape 

Rape and/or attempted 
rape 

16 Other 
Any other forms of sexual 
harassment 

Any other forms of sexual 
harassment 

Any other forms of sexual 
harassment 

 

Reporting of significant differences 
Throughout the report, analysis has been conducted for the following subgroups for all questions:  

• Gender – men vs women (base sizes for ‘another gender’ are too small to be included); 
we intentionally refer to gender throughout this report, not sex 
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