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Legal Notice

This document, which comprises an investor presentation (this "Investor Presentation"), has been prepared by, and is the sole responsibility of, Skillcast Group plc (the "Company") and is solely for use at a presentation (the "Presentation") to inform the investment community
regarding its financial performance in 2021 and 2022. This Investor Presentation has been made available for and on behalf of the Company to a limited number of persons of the type referred to below by Allenby Capital Limited ("Allenby"), as the Company's nominated adviser and
corporate broker.

The information in this Investor Presentation has been extracted from the Company's Annual Report (the "Annual Report") and Interim statement and unaudited accounts to 30 June 2023.

This Investor Presentation does not constitute an offer, or any part of an offer, of transferable securities to the public within the meaning of section 85 of the Financial Services and Markets Act 2000 ("FSMA"). Accordingly, this document does not constitute a prospectus under the
prospectus rules published by the Financial Conduct Authority and has not been approved by, or filed with, the Financial Conduct Authority.

This Investor Presentation does not constitute or form part of any offer or invitation to sell or issue or purchase or subscribe for, or any solicitation of any offer to purchase or subscribe for, securities in or of the Company.

Recipients of this Investor Presentation who intend to acquire shares in the Company are reminded that no reliance may be placed for any purposes whatsoever on the information or opinions contained in this Investor Presentation or given at the Presentation or on its/their
completeness, accuracy or fairness. The information in this Investor Presentation and given at the Presentation is subject to updating, completion, revision, verification and amendment and may change materially. Neither this Investor Presentation nor the Presentation constitutes a
recommendation regarding any decision to sell, purchase or subscribe for securities in or of the Company.

Persons receiving this Investor Presentation should note that Allenby, which is authorised and regulated in the United Kingdom by the Financial Conduct Authority, is acting as nominated adviser and corporate broker to the Company and will not be responsible to any person other than
the Company for providing the protections afforded to its customers or for advising any other person on the content of this Investor Presentation or the Presentation or any transaction or arrangement referred to in them.

The responsibilities of Allenby as the Company's nominated adviser under the AIM Rules for Companies and the AIM Rules for Nominated Advisers are owed solely to London Stock Exchange PLC and are not owed to the Company or any director, shareholder or any other person in
respect of any such person's decision to subscribe for or acquire shares or other securities in or of the Company. Allenby has not authorised the contents of any part of this Investor Presentation.

No undertaking, representation, warranty or other assurance, express or implied, is made or given by or on behalf of the Company or Allenby, any of their respective shareholders, directors, officers, employees, agents or advisers or any other person as to the accuracy or completeness
or fairness of the information or opinions contained in this Investor Presentation or given at the Presentation. Accordingly, neither the Company nor Allenby nor any of their respective shareholders, directors, officers, employees, agents or advisers nor any other person shall be liable
for any direct, indirect or consequential loss or damage suffered by any person as a result of relying on any information or opinion in or any error or misstatement contained in, or as a result of an omission from, this Investor Presentation or the Presentation or any other
communication (whether written or otherwise) and any such liabilities are expressly disclaimed. In particular but without limitation no undertaking, representation, warranty or other assurance (express or implied) is given as to the prospects of the Company and nothing in this
Investor Presentation or the Presentation should be relied upon as a promise or representation as to the future. This Investor Presentation contains certain financial information which is subject to rounding or approximation. This Investor Presentation contains certain forward-
looking statements, including without limitation statements regarding the Company's proposed strategy, plans and objectives and statements using terminology such as "believes", "expects", "may", "will", "could", "should", "shall", "risk", "intends", "estimates", "aims", "plans",
"predicts", "continues", "assumes", "positions" or "anticipates" or the negatives thereof, other variations thereof or comparable terminology. By their very nature, such forward-looking statements require the Company to make assumptions that may or may not materialise and may
be price sensitive and involve known and unknown risks, uncertainties and other important factors beyond the control of the Company that could cause the actual performance or achievements of the Company to be materially different from such forward-looking statements. Past
performance cannot be relied upon as a guide to future performance. Accordingly, you should not rely on any such forward-looking statements and the Company accepts no obligation to update or revise such forward-looking statements. No statement in this Investor Presentation or
the Presentation is intended to be a profit forecast or a profit estimate or to suggest that earnings per share for the current or future financial periods would necessarily match or exceed historical earnings per share. As a result, you should place no reliance on any such forward-
looking statements. Nothing in this paragraph shall exclude any liability for any undertaking, representation, warranty or other assurance made fraudulently.

This Investor Presentation, its contents and the Presentation are confidential and should not be distributed, published or reproduced in whole or in part or disclosed by recipients to any other person.

This Investor Presentation is not for distribution outside the United Kingdom and is being directed only at persons having professional experience in matters relating to investments, that is investment professionals within the meaning of Article 19 of the Financial Services and Markets
Act 2000 (Financial Promotion) Order 2005 (as amended) ("FPO"), or high net worth entities within the meaning of Article 49 of the FPO or persons who are otherwise permitted by law to receive it (all such persons being "Approved Persons").

Any investment, investment activity or controlled activity to which this Investor Presentation or the Presentation relates is available only to Approved Persons and will be engaged in only with Approved Persons. Persons who are not Approved Persons should not rely or act upon this
Investor Presentation or the Presentation and this Investor Presentation should not be taken, transmitted, distributed, published, reproduced or otherwise made available in whole or in part, directly or indirectly, in or into Australia, Canada, Japan, the Republic of South Africa, New
Zealand or the United States of America or any jurisdiction of the European Economic Area (other than the United Kingdom). Any failure to comply with this restriction may constitute a violation of the securities law of those territories.

The distribution of this Investor Presentation in other jurisdictions may be restricted by law and persons into whose possession this Investor Presentation comes should inform themselves about and observe any such restrictions.
Terms and conditions relating to this Investor Presentation and the Presentation and any matter or dispute (whether contractual or non-contractual) arising out of them shall be governed by and construed in accordance with English law and the English courts shall have exclusive

jurisdiction in relation to any such matter or dispute. By considering this Investor Presentation and/or attending the Presentation you agree to be bound by, and comply with, the foregoing instructions, restrictions and limitations and will be taken to have represented, warranted and
undertaken that (a) you have read and agree to be bound by, and comply with, them and (b) you are an Approved Person.
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Presentation Team

Chairman ‘ CFO
* Joined Skillcast in 2021 * Joined Skillcast as CFO in May
2022
* Former CFO of 5 listed businesses
over last 20+ years (including * 30 years commercial finance
Anite and Wilmington) background
* Now operating as NED including * Previously CFO Mind Gym Plc
at LSE-listed Thruvision Group Plc
and Xaar plc
M ramos@skillcast.com @ rsteele@skillcast.com
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Introduction to Skillcast

> Vision: to be the leading provider of digital training and technology for staff compliance
> SaaS business — addressing the corporate compliance market
> E-learning and RegTech products

IlIIIII’E(

> IPO — Dec 2021 — raised £3.5m at £30m valuation égrh
<IN
> Strong revenue growth - latest H1 FY2023 +15% Schroders
Y Historic track record of profit — currently impacted by investment
> Strong balance sheet - no debt - £7.6m cash at 30 June 2023 IE§(_:9
> FY dividend per share 0.45p — current yield 2.1% OXTFORD

UNIVERSITY PRESS

VATTENFALL
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The Investment Case

[4
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Corporate compliance is a
resilient market ...

Corporate spending on

regulatory compliance is largely non-
discretionary

Regulators, investors, and

customers’ expectations, driving
companies to educate, record, monitor,
analyse and evidence employee

activities

Shift in compliance spending

away from headcount to compliance
technology and outside spending()

That is large and growing
fast ...

S744m growing at 15-20%
g g

global market(@ for Compliance
Management technologies

S455m growing at 20-25%
g g

global market (2) for Policy and
Training Management technologies

£3.8bn growing at 8.5%

UK market® for Online Education

and Training

(1) Source: Gartner — “2020 State of the Compliance and Ethics Function”
(2) Source: GRC 20/20 — “2020 State of the Governance Risk and Compliance (GRC) Market. Analysis, Sizing, Forecasting & COVID-19 Impact”. Market size in 2019 and CAGR

over three-year period. UK and EU estimated at over a third of the global market.
(3) Source: IBISWorld — “Online Education & Training in the UK — February 2021”. Market size in 2020-21 and CAGR over five years to 2025-26

Skillcast is well positioned to thrive in

@ Breadth and depth of
product to help companies train
staff and manage compliance
processes within a single Saa$S
application

F‘D Brand leadership in
compliance e-learning built with
content marketing and service

oQo

aD Experienced board
and highly driven management
with deep domain and
functional experience

% Market position -

delivering compliance content
and technology to over 1000
companies ranging from small
firms to FTSE 100 giants

CBD Scalable subscription
model that results in high
revenue visibility and
compounding growth

djﬁ Proven track record of
profitability, cash generation and
growth, even through the
pandemic lockdown



Board of Directors

-

Vivek Dodd Catriona Razic Anthony Miller Richard Steele
CEO Co-Founder CCO Co-founder CTO Co-Founder CFO

Richard Amos Sally Tilleray Isabel Napper
Non-exec Chairman Non-exec Director Non-exec Director
Audit Chair Remuneration Chair
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About Skillcast

> Skillcast enables businesses to build
ethical and resilient workplaces. Our
vision is to be the leading provider of
digital training and technology for
staff compliance.

> Skillcast Group is headquartered in
the City of London, with an operations
hub on the island of Malta. We
develop content and technology to
help companies with staff compliance.

> We have 120+ employees, many of
whom have been with us for over a
decade.

&> skillcast



What our business is about

Skillcast provides time-saving and cost-effective “SaaS” (Software as a Service) solutions including 100+ multi-format
courses hosted on a flexible learning management system (LMS) and many associated “Regtech” products to manage
compliance needs.

Compliance Issues Cloud-based Services Compliance Transformation
* Anti-Bribery Compliance e E-learning
* Anti-Money Laundering Content Libraries * Policy Attestations
* Bullying and Harassment * Declarations/Disclosures
e Cyber Security % % *  Workplace Surveys
- _ Technology/
* Competition/Anti-trust L * Compliance Registers
_ Applications
* Data Protection * Continuing Professional
* FCA Compliance Development (CPD)
4.9/5.0 Rated ) . .
* Health and Safety * Off line training registers
. . Customer ..
* Prevention of Tax Evasion e.g. Training 360

experiencell)
* SMCR 360°®

& skillcast (1) Feefo rating as at 01/1/23
&% skillcast’ 8



Our Customers

> Over 1,000 companies use Skillcast’s SaaS (Software as
a Service) products and consultancy services to
support over 1 million employees to meet their
compliance requirements.

> Originally targeting the financial services industry, 45%
of revenues now come from other sectors, including
retail, manufacturing, transport and real estate.

> Clients range in size from Tesco (400,000+ users) to
small companies of 5+ users. Top 10 customers
represent 19% of total revenues.

> 80% of revenues from UK, 14% EU, 6% ROW (FY22)

> High customer retention (annual churn below 10%)

&% skillcast’
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Case study: Future-proofing Tesco

Challenge

Following a capability review, Tesco needed a partner to help deliver training to adapt,

upskill, and reskill its workforce to face future challenges.

Solution

Using complex data integrations and sophisticated algorithms, Skillcast provided invaluable
support in configuring the Tesco LMS, delivering a highly personalised learning journey for all
employees.

“Dynamic assignments and deadlines help learners plan and lead their journey. And

by restructuring our learning portal, we were also able to improve accessibility, user
experience and adoption.”

Lead Learning Design Partner UK Stores, Tesco

&> skillcast




Revenue streams

Subscriptions (Recurring)

Content — Off-the-shelf (OTS) course libraries to help clients fulfil their
regulatory compliance obligations efficiently and cost effectively

Technology — Learning Management System (LMS) and RegTech
applications, provided on a single integrated cloud-based application,
that help clients to train and track their employees, record their
activities and evidence compliance

Subscription Revenues (£m)

6.7
%k
R 267
A yr CRG 5.2
3.7 4.1 38
. . . : .
2018 2019 2020 2021 2022 H1'22 H1'23

&> skillcast

Professional Services (Non-Recurring)
Bespoke e-learning content development

—o—
= Customisation of OTS courses

Translations, technology and other consultancy projects

Professional Services Revenues (£m)

3.0 3.1 3.2 222 3.1
[ ]

2018 2019 2020 2021 2022 H1'22

1.3

H2 '23

11



Subscriptions: E-learning

00— 0— ¢

Typical client Why do SMEs choose Skillcast? Client portfolio
UK SME subscribing to our compliance * Staff compliance is critical for 1000+ subscription clients
course library and our managed LMS for performance and survival
ting their int | white labelled
e . . . - 450+ in the financial services sector
compliance portal + Simple, fixed price, unlimited use
model

20-30 average new client wins / month
* Easy customisation

silicast

Compliance Training Courses ~ FU”y managed portal

Platinum

Trusted

Service

AWG rd Customer Experience
For th

Featured In
= y Learning Management Systems
deliv

2022 feefo®®

o Ski“CdSi'® 12



Microlearning

Shorter interactive formats that improve employee engagement and knowledge retention.

Compliance Bites Microlearning

Compliance Bites microlearning are short videos
on specific compliance issues, such as insider
trading, special category data, tipping off and
whistleblowing.

They bring these topics to life in just a few minutes
using animation, characters and storylines.

&> skillcast

Compliance Bites

> Protecting Data

> Fighting Crime

> Behaving Ethically
> Staying Safe

> Managing Risk Compliance Bites

p 0:36

&> skillcast

FastTrack E-learning Courses

* Enables experienced and knowledgeable

employees to save time and on training by
expressed frustration with having to undergo full
training

If a learner passes the pre-assessment, they only
need to complete a short refresher rather than the
full course.




Subscriptions: RegTech

Upsell to e-learning clients Fresnillo Plc (FTSE 100) feedback upon using Conflicts Management Declaration

() Digitise paper-based processes (©) Typical uplift of +33% to +100% “We previously did the declaration of conflicts of interest manually, on paper. Now that we have
done so through Skillcast, it is easier and more efficient both the administration, concentration of

@ DellYergd on same SaaS @ St'reng’fhens our relationship information, as well as the consultation and follow-up of the responses of our personnel to be able
application as the LMS with clients to analyse the information they provide us and solve those red flags that are identified.”

Integrated Ethics & Compliance Management

) ) ( o ) rc?1 rfo%w ( 4+ a0 ) &

Ea| || | & R 288 = -2

(]

e “\
pecio A SMCR 360
Hub Declaration : Registe Managemen

Courses Attestations DSE Ethics GHR Training Training SMR/CPR
Games FPQ Diversity Conflicts/OBI CPD CPD FPQ/CMQ
cMQ Breaches Policies
Donations Training
~— ~— -~ \ J \ J —__ .

COMPLIANCE PORTAL

Data feeds < ssO

h 4
CLIENT HR / LMS / INTRANET

LMS: Learning Management System | WFH: Working From Home (self-assessment) | DSE: Display Screen Equipment (self assessment). FPQ: Fit & Proper Questionnaire
& ski“cast® CMQ: Conflicts Management Questionnaire | CPD: Continuing Professional Development. SMCR: Senior Managers and Certified Persons Regime (FCA) | 14
= SMR: Senior Managers Register | CPR: Certified Persons Register. SSO: Single Sign-On | HR: Human Resource management systems



ARR and recurring subscription revenues

=
°

ARR (Annualised Recurring Revenue) key lead indication of
Annualised Recurring Revenue (£m)

subscription revenues
* 3-year CAGR ARR +27%

* Subscription revenues grown to 75% of total revenues,
3:

Dec 18 Jun 19Dec 19Jun 20Dec 20Jun 21 Dec 21 Jun 22 Dec 22 Jun 23 mcreasmg VISIbIIIty

* ARR growth predominantly from new clients, churn under 10%

Subscription revenues mix of total revenues growing * “Regtech” product subscription revenues growing at a faster

46% 44%
54% 56%

2018 2019 2020 2021 2022 H1'22 H1'23

- rate than learning libraries to represent 11% of subscription

o revenues in H1 23 (H1 22: 10%)

® Recurring ® Non-recurring

&% skillcast 15




Key financials

Adjusted EBITDA* (Em)

IIIIIII ||||||| ||||||I IIIIIII 417

Total revenues (£m)
9.8
6.8 7.3
5.7 H2:5.3
2018 2019 2020 2021 2022 H123
Net cash (£m)
7.7 7.6
34
2.5
2018 2019 2020 2021 H1'22 2022 H1'23
&3 skillcast

2018 2019 2020 2021
*EBITDA adjusted to exclude IPO costs and on an IFRS 16 basis
Key Metrics
ARR 3 yr CAGR 27%

75% of revenues from subscriptions

1000+ clients.

1 million + active users

120 + employees with offices in London and Malta
Net cash of £7.6m (8.5 pence per share)

Dividend - paying, current yield 2.1%

VIV VVV VYV

16




Our strategy

> Organic growth
= Focus on building on what we have
= Resilient and growing market

> New clients

= Focus on mid size regulated market

= Target smaller clients with e-commerce self-serve
offering

> Existing clients

= Minimise churn through continued excellent customer
service

= Minimise churn through upsell of “sticky” Regtech
products

= Maximise upsells with new products

> New products

= Continuously embrace product and technological
trends e.g micro-learning, Al to remain competitive,
relevant and efficient.

&% skillcast’
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Investment summary

Operating in a growing fragmented market — corporate compliance

Targets non-discretionary spending — offers resilience in challenging times

Product portfolio with depth and breadth of offer

Subscription-based business model — recurring revenues and positive cash flow
Experienced management team — major shareholders

Proven track record of growth — profit and cash generation currently in an investment phase

Strong balance sheet — no debt, significant cash balance

VoV VOV VYV VYV Y

Growing business — paying a dividend

&> skillcast



Thank you

& skillcast

80 Leadenhall St
London

skillcast.com
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H1 2023 at a Glance

Who we are Financial highlights Operating highlights
I , , @ Three new products launched
sane B2B Software-as-a-Service £5.2m H1 ‘23 Revenue -£0.7m H1 23 LBITDA _ .
to increase net retention and
(H1 “22: £4.5m) (H1 22: £-0.2m) attract new clients
= E-learning & Compliance Tech
. . f£7.6m Cash June 2023 £8.1m ARR in Jun 2023 @ Increased commercial activity
,«[Iv Non-discretionary demand ’ el h
: ) supporting pipeline grow
ol arowing recurring (June 2022: £7.5m) (June 2022: £6.4m) pporting pip g
revenues o @ More robust technology environment
121 employees with offices in 75% revenue from subscriptions
London and Malta (H1 2022: 70%) & Investments now in place to
support return to profitability
@ 1000+ Clients </ .
CJ 27% YoY ARR growth driven by new
=, Raised £3.5m at IPO in Dec 21 client vas and strong net @ Feefo 2023 Platinum Award winner
[e] at £30m valuation to accelerate retention 4.9/5
@ £7.6m cash at bank and no debt
growth

@ Interim dividend £150k (0.168p/share)
@ 23% increase in subscription revenues

&% skillcast 20




H1 2023 operational highlights

New products launched

—>  February 2023: FastTrack launched: reduces learning time for learners who pass a pre-assessment.
—>  March 2023: Global Compliance and Risk libraries launched: non-UK specific learning aimed at multi-nationals

—>  April 2023: Compliance Bites launched: micro-learning format of short animated videos designed to improve employee knowledge retention

Increased commercial activity

—  Increased marketing activity with stands at two major trade events
—>  Face to face events through SkillcastConnect, our compliance officer community forum
—  Blogs and webinars continue to drive inbound leads

Invested in technology
—> Al clients migrated to MS Azure cloud by March 2023

— Implemented enhanced cyber prevention tools for end point detection and secure access

—>  Leveraging Al in product development and tools in the wider business to improve productivity

Poised for growth
—>  Main growth roles now filled.
—>  Embedding enhanced governance and reporting frameworks including OKR’s

—>  Maintaining our Feefo Platinum Service award 4.9/5

&> skillcast
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Financials - Income statement summary

Income Statement (£’000)

6 MONTHS ENDED 30 JUNE 2023 Growth rate 2022 Growth rate

(UNAUDITED)

Subscriptions 3,847 23% 3,139 33% —> All revenue growth came from subscription revenues

o eeeioEl SErRiees 1,303 3% 1345 1% — Professional services, essentially in line as per strategy

Total Revenue 5,150 15% 4,484 20%

Gross Profit 3427 3,132 —> Gross profit impacted by one-off transitional higher cloud costs

Gross profit % 66.5% 69.8%

Overhead 4994 5 6% R o Rate of investment slowing: overheads +26% increase on the year
verneads (4,294) ° B ° (H1 22+50%).

Operating profit (867) (276)

LBITDA (749) (165)

(Loss) profit before tax (772) (285)

Dividends declared 150 150 — Interim dividend of 0.168p per share in line with last year

Average headcount 114 20% 95 32% — The average headcount increased by 20% to 114 (H1 22: 95). Key

growth roles now filled.
Total people costs 4,384 29% 3,405 41%

&% skillcast )




Financials - Consolidated statement of financial position

Statement of Financial Position (£°000)

Non-current assets

Current assets

Receivables

Cash & cash equivalents
TOTAL ASSETS

Equity and Reserves
Non-current liabilities
Current liabilities

Trade creditors & other payables
Current lease liabilities
Deferred income

Corporate tax liability

TOTAL EQUITY & LIABILITIES

&> skillcast

30.6.23

793

3,734
7,623
12,150
5,912
406

1,434
153
4,229
16
12,150

30.6.22

794

4,015
7,454
12,263
7,168
389

1,099
186
3,405
16
12,263

31.12.22

882

3,331
7,704
11,917
6,616
459

1,199
189
3,438
16
11,917

—> Fixed assets relate to office fit-out, IT equipment and

office leases in London and Malta. No R&D
capitalised.

Receivables of £3.7m increasing at a lower rate than
sales growth due to improved collections. Debtor days
falling from 76 at June 2022 to 63 at June 2023.
Includes £0.6m Maltese tax rebate owing at June
2023, after £0.2m receipt in H123

Cash at bank of £7.6m at 30 June 2023 equivalent to
8.5 pence per share

Deferred income up 24% than at June and
December 2022 from higher annual sales still to be

recognised.

23



Financials - Cash flow statement summary

Strong Track  Cash flow statement (£’000)

Record of 6 MONTHS ENDED 30 JUNE (UNAUDITED)
Cash )
Generation (Loss)/profit before tax

Depreciation/amortisation

Share based payment

Finance (income)/expense

Movement in trade and other payables
Movement in trade and other receivables
Cash generated from operations

Income tax paid

Net cash flow from operating activities

Capital expenditure

Interest received

Principal paid on lease liabilities
Dividends paid

Interest paid on lease liabilities
Movement in cash

Cash at beginning of period
Cash at end of period

<2 skillcast Free cash flow

2023

(772)
118
68
(95)
1,025
(404)
(60)
(60)
(29)
106

(88)

(10)

(81)
7,704
7,623

(81)

2022

(286)
111
92
10
26
(217)
(264)
(20)
(284)
(41)

(68)

(10)
(402)
7,856
7,454

(382)

%

Cash burn in H1 23 of £0.1m

£1m increase in deferred income in H1 23

Interest received on surplus cash now held on deposit

The Group’s policy is to at least maintain
dividends of £400k per annum. Final 2022
dividend of £250k paid in July 23. A 2022 £150k
interim dividend was paid in October 22 and a
2023 £150k proposed interim dividend is
scheduled to be paid in October 2023.

Cash burnin H1 23 of £0.1m 24



Current trading

Well-placed to deliver growth

Q3 2023 Update

—

by

|

&> skillcast

Trading since the period end continues to be encouraging, with the rate of year-on-year

ARR growth accelerating to further support future subscription revenues

Overhead growth rate expected to continue to slow now all key senior/growth roles filled.

Plan to increase prices around the end of the year to offset continuing inflationary

pressure
Product pipeline remains strong with low-cost self-serve commerce solution launching in

H2 23.

Continuing in line with long term plans set out at IPO in 2021

25
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